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STRATEGIES to EMBED an ORGANISATIONAL
CULTURE of CHILD SAFETY POLICY
[Standard 1]

Rationale
= Ministerial Order MOB70 specifies the following requirements for schools regarding Standard 1:
“The schiool governing authority miust:
(o] develop strategies to embed a culture of child safety at the schoal
{b} allocate roles and responsibilities for achieving the strategies
(€] Inform the schoal community about the strategles, and allocated roles and responsibliities
fd] put the strategies into practice, and inform the school community about these practices;
and
fe) periodically review the effectiveness of the strategies put into practice and, If considered
appropriate, revise those strategies,”
= Preventing child abuse and responding to allegations = everyone's business. The Child Safe
Standards aim to drive cultural change in organisations so that protecting children from abuse is
embedded in everyday thinking and practice, To engage this cultural change, schools need to:
= help leaders create an organisational culture that protects children from abuse
= ensure the school's policies and practices refiact 8 commitment to child safety
= ensure leadership is aware of allegations and substantiated cases of abuse and responds in ways
that protect children from abuse
= ensure staff and volunteers know and understand the organisation’s commitment to child safety
* commit to continuous improvement through regular reviews and updating policies and practices,
and belng open to scrutiny.
* To comply with the Child Safe Standards, an organisation must include the following principles as
part of each standard;
promoting the cultural safety of Aboriginal children
promoting the cultural safety of children from culturally andfor l[nguistically diverse
backgrounds
promoting the safety of children with a disability
= The school may already use good leadership strategies. Leaders can use this resource to help
protect children from abuse by embedding child safety in the school's everyday thinking and
practice.
= Schools must act to protect children from abuse and build an environment where children fesl
respected, valued and encouraged to reach their full potential. This requires a culture of child
safety 1o be embedded throughout the organisation so that child safety is part of everyone’s
everyday thinking and practice. Such a culture is achleved through proactive leadership in
demaonstrating the appropriate values, attitudes and behaviours of an organisation,
= A child safe environment is the product of a range of strategies and initiatives. The schoal should
foster a culture of openness, inclusiveness and awareness. Children and adults should know what
to do if they ohserve or are subject to abuse or inappropriate behaviour.

Purpose
= Toensure lvanhoe Primary School complies with the legislative requirements of MO 870,

To identify those aspects of school leadership that will help to embed an organisational culture of

child safety.

# Toensure the school demonstrates its commitment to creating a child safe environment.



&  The components of the school’s child safe culture are:

Child Review
Over @ period of time, and with broad consultation, the school will complete the Child Safety Review as it
will help the school to identify what Is currently in place and what needs to be developed.

Children have & unigue voice snd are able to contribute to discussions about how they interact with the
school. Through already established forums and in an age-appropriate manner involving class discussions
and focus groups, children will be asked what makes them feel safe and unsafe. The school will provide
opportunities for opinions to be provided confidentially. Children will be told about what the school is
daing to help keep them safe, ensuring the experience & a positive one. We will consistently let children
know that their views are valued and respected.

The school will set aside Staff Mesting time so that all staff, teaching and non-teaching, will be given an
opportunity to participate In the review to help to identify areas of risk of harm or injury and encourage
everyone involved in the schood to take a proactive approach to reducing risk.

The already established Consultative Committee, Professional Learning Teams and staff a2 a whole will
provide input, Other forums such as hosted meetings, newsletter articles, surveys and gquestionnaires will
be provided so that School Council, parents/carers and volunteers can provide Input into the review,

The review will be completed systematically with an invitation to participate and a date always set for the
next section to be addressed. in that way, there will always be a reassurance the work being undertaken is

of paramount importance to the school over the long term.

When the school has completed the Child Safety Review, we will have identified the areas in which we
need to improve. At this point, an Action Plan will be developed,

Leadership and Staff Responsibilities
The Leadership Team is responsibbe for embedding a culture of child safety in the school and will take the

lead in protecting children from abuse,

However, staff have the responsibility to make school leadership aware of child abuse allegations and risks
so that appropriate action can be taken,

All allegations of child abuse and child safety concerns are trested very seriously by this school. This
includes complying with all legal requirements, including reporting suspicions of child abuse to police or
the Department of Health and Human Services (DHHS) Child Protection as soon as practicable.

If any staff member believes o child iz st immediate rigk of abuse, they must immediately phone 000 and
ask for police. In an emergency, this sctlon i to accur without eonsultation

(Fablure to disclose the information to police Is a criminal offence, except in limited circumstances such as
where the information has already been reported to DHHS Child Protectbon. )

Identification and Analysis of Risk of Abuse

The school will adopt an approach to prévent, detect and respond to child abuse risks. This Includes a risk
management strategy and policy that sets out how your organisathon identifies, assess, and takes steps to
reduce or remove child abuse risks, Please refer to Standard 6,

Risk anabysis ahways forms part of our preparation for school camps and some excursions, The analysis will
now Include possible potential for child abuse. The school's incursions (Safety of Children Working with
External Providers] Palicy already has strategies to minimise the risk of abuse.

Development of a Child Safe Policy
The school has developed a child safe policy which outfines our commitment to promoting children's

wellbeing and protecting children from abuse. Please refer to the school's policy documents and 1o
Standard 2.



The school recognises that cultural safety Is living In an environment that is safe for people, where there s
no assault, challenge or denial of their identity, of wha they are what they need.

It Is about shared respect, shared meaning shared knowledge and experience, of learning, lving and
working together with dignity and truly listening.

The school recognises that promotion of cultural safety of children from culturzlly and/or linguistically
diverse backgrounds involves:

ensuring the school clearly demonstrates a rero tolerance of discrimination

being respectful, inclusive and welcoming of famifies from a range of backgrounds

recognising times of importance to different cultures

ensuring the physical environment has a positive image of a range of cultures, in terms of

decoration and artwork

employing staff that are representative of the local community

actively seeking out and talking to families about how they would like to be involved

asking about the best way to provide information to children and families

The school recognises that promotion of the safety of children with a disability involves:
acknowledging that children with a disability are particutarly vulnerable and ensure risk
assessment processes considers their needs
ensuring the school clearly demanstrates a zero tolerance to discrimination and actively welcomes
all children
making sure the environment does not pose access difficulties
being responsive to families regarding specific measures that may be required to ensure the safe
participation of a child with 2 disability
supporting staff, other children and their families to understand and be inclusive of people with a
disability
thinking about how the school can encourage participation and feedback from children with a
disability and their familles
The school's definition of 'disability’ extends to children with a medical condition such as diabetes,
epilepsy, anaphylaxis or blood-borne viruses and has developed policies to support these children.

The school recognises that respecting diversity means:
waluing and respecting pecple's beliefs
bullding responsive relationships
communicating openly and honestly to find out how best to be inclusive and respect cultural
needs
examining our personal ideas, customs and belisfs and
respecting that the beliefs of one person may not be the same as another
acknowledging and respecting that others can hold different beliefs of equal significance

The school's inclusion & Diversity Policy describes the school's commitment to providing teaching and
learning environments that are free from discrimination in all forms, Including those based on race,
ethnicity, gender, abllity, disability, sexuality and religian, Anti-discrimination extends to the school's
dress code so that children are treated equally with the rights of indiidual children balanced against the
best interests of the school community as a whole when developing and implementing their dress codes,

Empowering and Promoting the Participation of Children in Decision-Making

The school promaotes the Invalvement and participation of children in developing and maintaining a child
safe environment.

Ideas from children are sought formally by completion of the annual Student Attitude to School Survey
which specifically addresses feelings of safety, through the Junior School Council {I5C), elected House
Captains drawn from Year 6 and through focus groups and other formal and informal forums for children.



Appendix &

Glossary of Terms

Term Definition
The Act Chitd Safety and Wellbelng Act 2005

Aboriginal child | A Persoen under the age of 18 who:

is of Aboriginal or Torres Strait islander descent

identifies as Aboriginal or Torres Strait lslander, and

s accepted as Aboriginal or Torres Stralt Islander by an Aboriginal or
Torres Strait islander community.

For the purposes of these Standards, abuse constitutes any act committed
against a child invokving:
+  physical violence

sexual offences

serious emotional or psychological abuse

serlous neglect

family viokence

grooming

Child abuse

Children from A l:hlln:!I or young person who identifies as having particular cultural or linguistic
affiliations by virtue of their place of birth, ancestry or ethnic arigin, religion,

culturafl

and/or ' preferred language or language spoken at home or because of their parents’

linguistically identification on a similar basis.

diverse

backgrounds

Child A person who is under the age of 18 years,

Child safety In the context of the Child 5afe Standards, child safety means measures to
protect children from abuse.

Child safa In the context of the Child Safe Standards, a child safe organisation is one that

organisation meets the Child Safe Standards by proactively taking measures to protect
children from abuse,

Cultural A set of congruent behaviours, attitudes and policies that come together in a

eompetency system, agency or among professionals that enable them to work effectively in
cross-cultural situations,

Cultural abuse | Actions and attitudes that deliberately ignore, denigrate or attack the culture of a

PEFSON OF Community,

Cultural safaty | The positive recognition and celebration of cultures. It is more than just the
for Aboriginal | 8bsence of racism or discrimination, and more than cultural awareness and

children cultural sensitivity.
A culturally safe environment does not Ignore, challenge or deny cultural

l:lentlw Cultural safety upholds the rights of Aboriginal children to:
identify as Aboriginal without fear of retribution or questioning
have an education that strengthens thelr culture and identity
maintain connections to their land and country
maintain thelr strong kinship ties and social obligations
be taught their cultural heritage by their Elders
receive information in a culturally sensitive, relevant and accessible
manner
be involved in services that are culturally respectful




Rationale

COMMITMENT to CHILD SAFETY POLICY
[Standards 1 & 2]

vanhoe Primary School Is committed to the safety and wellbeing of all children and young people.
This will be the primary focus of our care and decision-making.

Every person Imiohved in the school has a responsibility to understand the important and specific
role hefshe plays individually and collectively to ensure that the wellbeing and safety of all
children and young people is at the forefront of all they do and every decision they make.

We are committed to the safety, happiness, participation and empowerment of all children.

The school has zero tolerance for child abuse and all allegations and safety concerns will be
treated very seriously and consistently within the school's policies and procedures.

We have legal and moral obligations to contact authorities when we are worried about a child's
safety, which we follow rigorously. We are is committed to preventing child abuse and identifying
risks early, and removing and reducing those risks,

We are committed to followlng Departmental practices regerding Human Resources and
recrultment for all staff and volunteers.

Owr schoal is committed as well as obligated to regularly training and educating staff, volunteers
and visitors on child abuse risks,

We are committed and obligated to providing a child safe emvironment where children and young
people are safe and feel safe, and their voices are heard about decisions that affect their lves.
Particular attention will be pald to the safety, empowerment and participation of students from
diverse backgrounds including Aboriginal and Torres Strait islander children and children from
culturally andfor linguistically diverse backgrounds, as well as the safety, empowerment and
participation of children with a disability and special needs.

We have specific policies, procedures and training in place that support our leadership team, staff,
vaolunteers and visitors to achieve these commitments,

To ensure Ivanhoe Primary School complies with the legisiative requirements of MO 870
To ensure the school demonstrates its commitment to creating a child safe culture.

To protect children and reduce any opportunities for child abuse or harm to occur,

To assist in understanding how to avold or better manage risky behaviours and situations.
To raise awareness within the school community of the importance of child safety,

To ensure the school discharges its duty of care towards children.

Implementation

]

This policy is intended for School Leadership, all other staff and Schood Council.
The safety and welibeing of children i a high priority for Ivanhoe Primary School,
In its planning, decision making and operatbons, the schaol will:
®  Take a preventative, proactive and participatory approach to child safety;
*  Value and empower children to participate In decisions which affect their lves;
*  Foster a culture of openness that supports all persons to safely disclose risks of harm to
children;



CHILD SAFE POLICY
[Standard 2]

FLIRE

lvanhoe Primary School’s Child Safety Policy sets out the school's commitment and approach to creating
and maintaining a child safe organisation where children and young pecple are safe and feel safe, and
pravides the policy framework for the school’s approach ta the Child Safe Standards.

This policy applies to all staff, volunteers, and contractors in the school environment, whether or not they
work in direct contact with children or young people. This policy also applies to School Council members

where Indicated.
The policy will apply to the school environment (see Definitions section). The policy covers both schoal

hours and outside of school hours,

Chifg ghuse
Child abuse Imcludes:
« any act committed against a child Invaolving:
o @ sexual offence; or
o grooming; and
# the infliction, on a child, of;
o physical violence; or
o serious emotional or psychological harm: and
= serious neglect of a child.

Child-connectad work

Child-connected work means work authorised by the school, School Council, or Secretary of the
Department of Education and Tralning and performed by an adult in a school envirenment while children
are present or reasonably expected to be present.

Chitd safety
Child safety encompasses matters related to protecting all children from child abuse, managing the risk of
child abuse, providing support to a child at risk of child abuse, and responding to incidents or allegations of

chitd abuse,

School environment
School environment means any physical or virtual place made available or authorised by the school for use

by a child during or outside school hours, Including:
* acampus of the schoal;



Provide written guidance on appropriate conduct and behaviour towards children.

Engage enly the most suitable people to work with children and have high quality staff and
volunteer supervision and professional development.

Ensure children know who to talk with if they are worried or are feeling unsafe, and that they are
comfortable and encouraged to raise such concerns.

Report suspected abuse, neglect or mistreatment promptly to the appropriate authorities.

Share information appropriately and lawfully with other organisations where the safety and
wellbeing of children is at risk.

10. Value the input of and communicate regularly with families and carers.

Strategles to embed a child safe culture

The school cufture encourages staff, students, parents/carers and the school community to raise, discuss
and scrutinise child safety concerns. This makes it more difficult for abuse to accur and remaln hidden.

All child safety documents, including this policy, the Child Safety Code of Conduct, the school’s Child Safety
Responding and Reparting Obligations (Including Mandatory Reporting) Policy and Procedures, Identifying
and Responding to All Forms of Abuse in Victorion Schools and the Four Critical Actions for Schools are
readily gvailable online and in hard copy at the school's reception for all staff, students and parents/carers
to read at any time.

Child safety is everyone’s responsibility. All school staff are required to:

Act in accordance with the school's Child Safety Code of Conduct, which clearly sets out the
difference between appropriate and inappropriate behaviour.
Act In accordance with the Child Safety Responding and Reporting Obligations (including
Mandatory Reporting) Policy and Procedures at all times, including following the Four Critical
Actions for Schools where necessary.
Undertake annual guidance and training on child safety.
Act in eccordance with their legal obligations, including:
o Fallure ta disclose offence (applies to all adults)
o Duty of care (applies to all school staff)
o Mandatory reporting obligations (applies to all mandatory reporters, including teachers,
principals, registered psychologists, and registered doctors and nurses)
@ Fallure to protect offence (applies to a persen in a position of authority within the school)
o Reportable conduct obligations [applies to all school staff in reporting conduct to the
principal, and applies to the principal in reporting to Employee Conduct Branch)
o Organisational duty of care (applies to the school as an organisation)
o For more information on these obligations, see Identifying and Responding to All Forms of
Abuse in Victorian Schools,

As part of the school's child safe culture, school leadership (including the Principal and Assistant Principal]

will:

Consider the diversity of all children, incleding (but not limited to} the needs of Aboriginal and
Torres Stralt Islander children, children from culturally and linguistically diverse Backgrounds,
children with disabilities, and children whao are vulnerable, when implementing the Child Safe
Standards.

Ensure that child safety is a regular agenda item at school leadership meetings and staff meetings.
Encourage and enable staff professional learning and training to build deeper understandings of
child safety and prevention of abuse.



= Other specific roles and responsibilities are named in the school's other child safety policies and
procedures, including the Child Safety Code of Conduct, Child Safe Responding and Reporting
Obligations Policy and Procedures, and risk assessment reglster,

Recruitment
The school follows the Department’s Recruitment in Schools Guide October 2019, to ensure child safe

recruitment practices, avaliable on the Depariment’s website.

All prospective volunteers are required to comply with our schoal’s Volunteers in Schools Policy, Including
In relation to assessing the suitability of prospective volunteers and obtaining checks required under this
policy. A valid Working with Children Check will be required in compliance with this policy.

Training and supendision

Training and education are iImportant to ensure that everyone in the school understands that child safety
is everyone’s responsibilkty.

Our school culture aims for all staff and volunteers (in addition to parents/carers and children) to feel
confident and comfortable in coming forward with any allegations or suspicions of child abuse or child
safety concerns, We train our staff and volunteers to identify, assess, and minimise risks of child abuse and
to detect potential signs of child abuse. In compliance with MO 870, this training occurs annually or more
often as required.

We also support our staff and voluntesrs through ongoing supervision to develop thelr skills to protect
children from abuse, to promote the cultural safety of Aboriginal and Torres Strait Islander children and
children from linguistically and/or diverse backgrounds, and the safety of children with a disability and
vulnerable children,

New employees and volunteers will be inducted into the school, including by being referred to the Child
safety Policy ({this document), the Child Safety Code of Conduct, and the Child Safety Responding and
Reporting Obligations {including Mandatory Reporting) Policy and Procedures on the school website,

They will also be supervised regularly to ensure they understand our schools commitment to child safety,
and that their behaviour towards children is safe and appropriate. All employees of our school will be
monitored and assessed via regular performance review to ensure thelr continuing suitability for child-
connected work. Any Inappropriste behaviour will be reported by school staff to the Principal or Assistant
Principal and will be managed in accordance with this school’s Child Safety Responding and Reporting
Dhbligations {including Mandatory Reparting) Pelicy and Procedures.

Reporting a child safety concern or complaint

The school has clear expectations for all staff and volunteers in making a report about a child or young
person who may be in need of protection. All staff {incuding School Council emplovess) must follow the
school’s Child Safety Responding and Reperting Obligations (including Mandatory Reporting) Policy and
Procedures, including following the Four Critical Actions for Schools if there is an incident, disclosure or
suspiclon of child abuse, Immediate actions should include reporting their concerns to DHHS Child
Frotection, Victoria Police and/or another appropriate agency and notifying the principal or a member of
the school leadership team of their concerns and the reasons for those concerns.

We never will prohlblt or discourage school staff from reporting an allegathon of child abuse. The schoal
will always take action to respond to a complaint in accordance with the school’s Child Safety Responding
and Reporting Obligations (including Mandatory Reporting) Policy and Procedures. In accordance with
Action 4 of the Four Critical Actions for Schools and will provide ongoing support for students affected by
child abuse.

The Child Safety Responding and Reporting Obligations (including Mandatory Reporting) Policy and
Frocedures can be found on the school's website.

Risk reduction and management

The school believes the wellbeing of children and young people & paramount, and is vigilant in ensuring
proper risk management processes, found in the school's risk assessment register. The school recognises
there are potential risks to children and young people and will take a risk management approach by
undertaking preventative measures.



HEWVIEW CYCLE

This pelicy, first developed in this format in March 2020, will be reviewed two-yearly or if guidelines
change (template svailabliity 2 October 2019).

The review will include input from staff, students, parents/carers and the school community.



CHILD SAFE CODE Of CONDUCT POLICY
[Standard 3]

= Ivenhoe Primary 5choal is committed to the safety and wellbeing of children and young
people. Dur school community recognises the importance of, and a responsibility for,
ensuring our school is a safe, supportive and enriching environment which respects and
fosters the dignity and self-esteem of children and young people, and enables them to
thrive in their leaming and development,

# This Code of Conduct aims to protect children and reduce any opportunities for child
abuse or harm to occur, It also assists in understanding how to avoid or better manage
risky behaviours and situations. It s intended to complement child protection legisiation,
Department policy, school policles end procedures and professional standards, codes or
ethics as these apply to staff and other personnel,

® The Principal and school leaders will support implementation and monitering of the Code
of Conduct, and will plan, implement and monitor arrangements to provide inclusive,
safe and orderly schools and other learning environments. They ako will provide
information and support to enable the Code of Conduct to operate effectively.

* Al staff, contractors, volunteers and any other member of the school community
involved in child-related work are required te comply with the Code of Conduct by
observing expectations for appropriate behaviour below. The Code of Conduct applies in
all school situations, Including school camps and in the use of digital technology and
social media,

Acceptable Behaviours
® As staff, volunteers, contractors, and any other member of the school community involved

in chilg-relsted work |ndividually, we are responsible for supporting and promoting the
safety of children by:

upholding the school's statement of commitment to child safety at all times

treating children and families in the school community with respect both within the
school environment and outside the school environment as part of normal social
and community activities

listening and responding to the views and concerns of students, particularly If they
are telling you that they or another child has been sbused or that they are worried
about their safety/the safety of another child

promoting the cultural safety, participation and empowerment of Aboriginal and
Torres Strait Islander students

promoting the cultural safety, particlpation and empowerment of students with
culturally and/for linguistically diverse backgraunds

promating the safety, participation and empowerment of students with a disability
reporting any allegations of child abuse or other child safety concerns to the
schood’s leadership

understanding and complying with all reporting or disclosure obligations (including
mandatory reporting) as they relate to protecting children fram harm or abuse

If child abuse is suspected, ensuring as quickly as possible that the child/ren are safe
and protected from harm



SCREENING, SUPERVISION, TRAINING and OTHER

PRACTICES that REDUCE the RISK of CHILD ABUSE by NEW

and EXISTING PERSONNEL POLICY
[Standard 4]

Rationate

Carefully developed policies and procedures not only help to identify the most suitable persons to
work with children in the school, they can alse deter unsultable persons from applying or being
appointed, either in a paid or voluntary capacity.
Selecting suitable and appropriate people to waork with children s vital. Everyone benefits when
the best people, who also share the school's values about keeping children safie from harm, are
chosen. If good care Is taken during the recruitment phase, it is more likely that people who are
unsuitable to work with children will be screened out. Good recruitment practices help to reduce
the opportunities far harm to occur by deterring the “wrong’ peopée from apphying,
The school needs to be clear about the role and responsibilities of each position, particularly
when they involve working closeby with children,
A job description or duty statement should include a clear outline of the role and also state the
expectation that staff must provide a child safe environment. It should clearfy spell put:

the organisational context

duties and tasks of the role

gualifications, experience and attributes a person must have

the level of responsibility and supervision assoclated with the position
A well-developed job description is more likely to attract suitably qualified staff and volunteers.
Whaen roles and responsibilities are unclear, unsuitable people are more likely to apply because
the organisation may not look as professional and capable of identifying unsuitable applicants.

Purpose

To ensure (vanhoe Primary School complies with the legislative requirements of MO 870,
To ensure the school demanstrates its commitment to creating a child safe culture.
To ralse awareness of the importance of child safety with staff.
To protect children and reduce any opportunities for abuse or harm to occur.
To ensure the school selects the best and most sultable staff for any position teaching or
non-teaching.
To ensure the school develops procedures and practices that reduwce the risk of child
abuse by new and existing personnel and are compliant with the Child Safe Standard 4.
To ensure the promotion of;

the cultural safety of Aboriginal children

the cultural safety of children from culturally and/or linguistically diverse backgrounds

the safety of children with a disability



* The school is developing a formal Induction program for volunteers, external providers [and
contractors) to ensure they have appropriste information about the child safe culture of the

school.

= The school regutarly will provide information, training and education for School Councll, staff and
volunteers about child safety on a needs-basls, including:

what child abhuse i=

how to identify and reduce child abuse risks

understanding and appreclating Aboriginal culture and other cultures and
languages they may engage with in their role

the importance of ensuring culturally safe environments for children from culturally
and/or lingulstically diverse backgrounds, and how to promote this

the importance of ensuring safe environments for children with a disability, and
how to promote this

what constitutes inappropriate behaviour between children, such as inappropriate
sexualised play, bullying and fighting

what is inappropriate behaviour between children and adults, with reference to the
Child 5afe Code of Conduct.

The school will support staff to bulld resilience and cope with child abuse Incidences

As part of the process, the school will monitor the currency of all Working with Children Checks
and advise staff, volunteers and external providers two manths before the expiration date. For
specific detail, please refer also to the school's Procedures for Verifying & Recording Working
with Children [Suitobility] Checks and VIT Registration Palicy.

Evaluation

#  This policy will be reviewed every two years as part of VROA requirements, If an incident ocours or
if guidelines change (latest PROTECT update December 2019),

*

Refprencas:
Creaiing a Child Safe Organisation Guide p.46
Chikd Sefe Standards Toolkit

e

Protect — Identihying All Formea of Child Abuse tn Victarian Schools July 2019



RESPONDING to SUSPECTED CHILD ABUSE POLICY
[Standard 5]

Rationale
= Mandatory reporters must make a report to the Department of Health and Human

Services (DHHS) (Child Protection] as soon as practicable if, in the course of practising
their profession or carrying out their duties, they form a reasonable belief that a child
of young person s in need of protection, as a result of physical injury or sexual abuse,
and the child's parents are unable or unwilling to protect the child from that abuse.

Any person who forms a belief on reasonable grounds that a child or young person Is In
need of protection may report thelr concerns to DHHS Child Protection or Victorla

Palice,

Purpose

To ensure Ivanhoe Primary School complies with the legislative requirements of MO 870,
To ensure the school demonstrates s commitment to creating a child safe
environment.

» To raise awareness within the school community of the importance of child safety.

To ensure the school has in place strategies to enhance the Child Safe Standard 5,

L]
* To ensure the school discharges Its duty of care to students.
Implementation

= This policy is intended for School Leadership, staff, School Council, visitors, volunteers
and contractors.

¢ The safety and wellbeing of all chikdren is a high priority for this school.

= The school has zero tolerance of child abuse.

* The school has a process for responding to and reporting suspected child abuse,

« Teachers as mandatory reporters and non-teaching staff are expected to repart to DHHS
or the police as soon as possible if they form a reasonable belief that a child or young
person is in need of protection

= The Principal should be informed as soon as practicable.

» Staff are to use the Incident Report Form (a separate document) to record any incident,

disciosure or suspicion that a child has been, or s at risk of being abused. The Incident
Report Farm/s can be provided to a child or their family if they disclose an allegation of
abuse or safety concern in our schaol,

Whaen to use the Incident Report Form

staff should use the Incident Report Form/s to document any incident, disclosure or
suspicion that a child has been, or s &t risk of being abused. The Incident Report Form

should be used in conjunction with the: Four Critical Actions for Schools: Responding to
Incidents, Disclosures and Suspicions of Child Abuse. [Please refer to Appendix A.)

Completing the Incident Report Form should not impact on reporting times. ifa child Is in
immediate danger, schoal staff should report immediately to Victoria Police on 00D,

Whilst the school staff may need to gather the information to make a report, remember
it is not the role of school staff to investigate abuse. Leave this to Victoria Police and/or



PROCEDURES WHEN an ALLEGATION
of CHILD ABUSE is MADE POLICY
[Standard 5]

Legal Respongibilities

While the child safe standards focus on organisations, every adult whe reasonably believes that a
child has been abused, whether in their school or not, has an obligation to report that belief to
authorities,

The failure to disclose criminal offence requires all adults (aged 18 and over) who hold a reasonable
befief that a sexual offence has been committed in Victoria by an adult against a child under 16 to
disclose that information to police (unless they hawve a reasonable ewcuse not to, for example
because they fear for their safety or the safety of another].

While failure to disclose only covers child sexual abuse, all adults should report ather forms of child
abuse to authorities. Failure to disclose does not change mandatory reporting responsibilities,
Mandatony Reporters [doctors, nurses, midwives, teachers, including early childhood teachers,
principals and police} must report ta child protection If they believe on reasonable grounds that a
child is in need of protection from physical injury or sexuval abuse,

The failure to protect criminal offence [commenced on 1 July 2015} applies where there is &
substantial risk that a child under the age of 16 under the care, supervision or authority of a relevant
organisation will become a victim of a sexual offence committed by an adult associated with that
organisation. A person in a position of authority in the organisation will commit the offence if they
know of the risk of abuse and have the power or responsibility to reduce or remove the risk, bt
negligently failed to do 5o,

Purpose

To ensure ivanhoe Primary 5chool complies with the legslative reguirements of MO 870,

To ensure the school demonstrates its commitment to creating a child safe emvironment.

To ensure the school has in place strategies to enhance Child Safe Standard 5.

To ensure the promotion of:
the cultural safety of Aboriginal children
the cultural safety of children from culturally and/or linguistically diverse backgrounds
the safety of children with a disability

To ensure the school discharges Its duty of care to students.

Implementation

This policy & intended for School Leadership, staff, School Council, vicitors, volunteers and
confractors.
The safety of every child at the school is a high priority.
The school has a zero tolerance of child abuse.
The school will ensure that all staff are aware of thelr responsibilities under the “fallure to disclose®
and “fallure to protect” legistation including that failure 1o comply with the reporting obligatkons
may be committing a criminal offence.
IF & child discloses an incident of abuse to vou:

Try and separate them from the other children discreetly and listen to them carefully.

Let the child use thelr own words to explain what has occurred,



Evaluation

= This policy will be reviewed every two years as part of the VROA requirements, if an incident occurs or if
guldefines change (fatest PROTECT Information December 2019,
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APPENDIX A

FOUR CRITICAL ACTIONS FOR SCHOOLS

Responding to lnl:idEﬂti:. Disclosures and Suspicions of Child Abuse

All staff members must implement the four eritical actions set out below.

However, all staff members are required also to notify the Principal If they have formed a belief
about child abuse and therefore are obligated to make & report. All staff members will be
supported through this pracess by the Principal.

ACTION 1: RESPONDING TO AN EMERGENCY

If there is no risk of immediate harm go to ACTION 2.

I @ child is at immediate risk of harm you must ensure their safety by:
# separating alleged victims and others Invelved

s administering first akd

¢ calling D00 for urgent medical and/or police assistance to respond to immediate health or
safety concerns

= identifying a contact person at the schoaol for future liaison with Police,

Where necessary you may also need to maintain the integrity of the potential crime scene and
preserve evidence.

ACTION 2: REPORTING TO AUTHORITIES

As soon as immediate health and safety concerns are addressed you must réport all incidents,
suspicions and disclosures of child abuse as soon as possible. Fallure to report physical and sexual
child abuse may amount to a criminal offence.

IF THE SOURCE OF SUSPECTED ABUSE 15 FROM WITHIN THE SCHOOL:

VICTORIA POLICE
You must report all instances of suspected child abuse involving & school staff member,
cantractor or volunteer to Victoria Police.

You must also report internally to;
= School Principal

& Emplovee Conduct Branch

e DET Securlty Services Unit

IF THE SOURCE OF SUSPECTED ABUSE 15 FROM WITHIN THE FAMILY OR COMMUNITY

DHHS CHILD PROTECTION
You must report to DHHS Child Protection if a child is considered to be:

e |n need of protection from child abuse



STRATEGIES to IDENTIFY, REDUCE or REMOVE
the RISKS of CHILD ABUSE POLICY
[Standard 6]

Ratlonale
= Creating a child safe organisation begins with a clear, evidence-informed understanding of the

potential risks to children in the setting.

« Taking a preventative approach means identifying the potential risks in the schoal environment,
These range from the impact of the physical environment and how it affects the continual
supervision of staff and children to staff recruitment practices.

s School staff, students and parents/carers are in the best position to know the vulnerabilities and
risks within the school and its activities and how to plan to prevent them.

Purposs
To ensure lvanhoe Primary School complies with the iegislative requirements of MO E70.

To ensure the schoof demonstrates It commitment to creating a child safe emdronment.
To describe the minimum requirements for child safe risk management in the school,
To ensure the school develops strategies to identify and reduce or remove risks that are compliant
with the Child Safie Standard 6.
# Toensure the promotion of:
the cultural safety of Aboriginal children
the cultural safety of children from culturally and/or inguistically diverse backgrounds
the safety of chikdren with a disability
# Toensure the school discharges its duty of care towards children.

Definitions
The school envirgnment’ is defined as amywhere within the school grounds, dassrooms, computer and/or

science laboratories, storerooms, offices.
It extends to off-site locations such as venues for school camips, sporting venues, excursions.

Implementation
s The safety and wellbeing of all children is a high priority for this schoal,

» The school has zero tolerance of child abuse.

« Management of risk 5 everyone’s responsibility. Parents/carers, visitors and volunteers will be
asked to let the School Leadership know if they observe any unsafe practice or something In the
physical environment.

# This policy is intended for School Leadership, staff, School Councll, parents/carers, visitors and
volunteers.

# The risk management process will invohee:

establishing the context (internal and external factors, objectives, appetite for risk)
identify the risk

analysing and evaluating the risk,

risk treatment [treat, share, retain, avoid)



Rofmrances;
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STRATEGIES to PROMOTE the PARTICIPATION and
EMPOWERMENT of CHILDREN POLICY
[Standard 7]

Rationale

Purpose

When children are respected and valued, they are much more likely to speak up about issues of
safety and wellbeing. If children feel they cannot express themselves in the school, there is a risk
that any harm that is occurring will remain undiscovered and ongoing.

Becoming a child safe organisation means developing strategles to communicate and engage with
all children who are involved with the school. It is impartant to ask children when they feel safe,
and when they feel unsafe ~ their comments may surprise you,

To create a true child safe organisation, it makes sense to ask those you are trying to protect

when they feel safe and when they feel unsafe. Thelr comments and Insight will always be

different from the adult perspective. Well-intentioned people put policles and procedures aimed

&t protecting children in place, yet it is rare that children know these policies exist.

Often children do not know what to do if they feel unsafe or are concerned about something.

The concept of safety’ is very broad and means different things to different people, especially

children. It ks much easier to understand the concept of ‘physical’ safety and the need for safe

practices around hygiene, road and water safety, slippery surfaces, pool fencing. sign-in and sign-

out procedures and staff supervision ratlos. All of these contribute to the physical protection of

children,

Iri a child safe organkation, we also want to promote ‘psychological” safety.

Even if the physical environment is as safe as we can make it, when children feel unsafe, we need

to understand why and respond to their needs. Psychological safety means children feel valued,

respected and cared for, They know they can speak to people if they feel unsafe or unhappy, and

that something will be done to address their concerns. Knowing this Increases their self-esteem,

which boosts their confidence and empowers them to speak up when necessary,

Children also contribute valuable insight and ideas towards the creation of a meaningful child

safe organisation. Children may be able to identify strengths, weaknesses, risks and dangers In

activities that may not be identified by other methods.

Children must be empowered to understand their rights, recognise what abuse i and understand

it is not "okay’ and that they can do something about it.

To ensure lvanhoe Primary School complies with the legislative requirements of MO E70.
To ensure the school demanstrates its commitment to creating a child safe culture.
To ensure the school develops strategies to promote the participation and empowerment of
children that are compliant with the Child Safe Standard 7,
To ensure the promaotion of:
the cultural safety of Abariginal children
the cultural safety of children from culturally and/or linguisticaily diverse backgrounds
the safety of children with a disability

Implementation

This policy is Intended for School Leadership and all other staff,
The promaotion of & child safe culture is a high priority for this school.



Evaluation

=  This policy will be reviewed every two years as part of VRQA requirements, if an incident occurs or
if guidefines change (latest PROTECT update December 2019).
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CRITICAL INCIDENT PLAN

GEMERAL STATEMENT
hanhoa Primary School is responsible for;

planning for and managing emergancies

responding swifthy 1o emergency incidents including medical emergencies
reporiing emergencies and incidents

lizising with a range of support agencies including the Securily Servicas Linit

testing emergency procedunes.

RATIONALE

Ivanhoe Primary School may become directly or indirectly mvolved in a tragic or traumatic evenl. The
incident may Involve oss of lifa, serious Injury or amotional disturbanca. The incident may ocour in the
school environment or outside. It may imolve staff, students or those close to them, The network of
those involved in a traumatic avent can be wida, especially If it directly invalves the school. Fealings of

grief and loss can continue over long periods of time,

BROAD GUIDELINES

Bludent Support Service (SS5S5) staff in the region are crucial in ansuring that school staff and students
are supported whan a critical incident impacis on a schoal,

They provide valuable support o student welfere coordinelors, chaplains, school nurses and other
school walfare staff who have a key role in respanding 1o critical incidants in schools,

IMPLEMENTATION ACTION TO BE TAKEN AS A RESULT OF A TRAGIC/TRAUMATIC EVENT
WHICH INVOLVES THE SCHOOL

Incidents vary in complexity, These guidelines provide a framework for action and would not
necessarly be followed in all cases. However, the following 4 principles must be followed:

provide clear, accurate information

describe the actions to be followed

provide help for all affected

maintain a normal school program or &5 closs o normal 85 possible

Contact the Depariment’s Security Service Unit on 8588 6266 and report the incident
Contact the 555 network nominated emergency management contact
Daisy Grinfer - 0428 737430

In some instances a 555 network emergency management contact ar school may also be contacied
by regional staff due to the nature and seriovsness of an incldent. to escertain whether any additional
response or support is required or fo gather information.

Schools should however t=ke the indtiative in seeking support/advice and not wait for a regional officer
o make contact.

If further advice and support is reguired, he emergency management contacl should contact the
region's Manager Professional Practice Unit

Pal Brophy - (mobile) 0437179419, (office) 8393 4588

RESOURCES
m 1A i i

Emergency and Critical Incident
EVALUATION
This plan will be evaluated as part of the lvanhoe Primary School policy raview cycle

Approved:; October 2016
Review Data: October 2020
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el COMMUNITY CODE of CONDUCT POLICY

= Al staff, volunteers and committee members of lvanhoe Primary are required to observe child
safe principles and expectations for appropriate behaviour towards and in the company of
children, as noted below.
® This code of conduct is used;
+ &% part of induction training for new leadership members, staff and voluntesrs
as part of refresher training for existing leadership members, staff and volunteers
to Inform parents/carers and other persons assoclated with the organisation what
behaviour they can expect from the organisation’s leadership, staff and volunteers
to support and Inform organisational protocols and reporting procedures should bresches
of the code be suspected or identified
include a reference to the code of conduct in employment advertizements and contracts
to ensune compliance,

#»  All personnel of vanhoe Primary are responsibile for supporting the safety, particpation, wellbeing
and empowerment of children by:
« adhering to the school’s child safe policy at all times and upholding our statement of

commitment to student safety at all times
taking all reasonable steps to protect children from abuse
treating everyong with respect
listening and responding to the views and concerns of children, particularly if they are
telling you that they or another student has been abused and/or are worried about their
safety or the safety of another
promaoting the cultural safety, participation and empowerment of Aboriginal students {for
example, by never questianing an Aboriginal student’s self-identification)
promating the cultural safety, participation and empowesrment of students with culturally
and/for linguistically diverse backgrounds [for example, by having a zero tolerance of
discrimination)
promoting the safety, integration and empowerment of students with a disabifity (for
example, durlng personal care activities)
ensuring as far o5 practicable that adults are not left alone with a child
reporting any allegations of student abuse to lvanhoe Primary School's Child Safety Officer
[Assistant Principal}, and ensure any allegation to reported to the police or student
protection
reporting any student safety concerns to Child Safety Officer (PrincipalfAssistant Principal)
if an allegation of student abuse s made, emsure as quickly as possible that the
child/fchildren are safe
encouraging children to "have a say’ and participate in all relevant organisational activitles
where possible, especially on issues that are Important to them.
Staff and voluntesrs must not:
develop any "special’ relationships with students that could be seen as favouritism (for
example, the offering of gifts or special treatment for specific children)
exhibit behaviours with chilkdren which may be construed as unnecessarily physical {for
example inappropriate sitting on laps. Sitting on laps could be appropriate sometimes, for
exarmpla while reading a storybook to a child in a Foundation class in an open plan area)



put children at risk of abuse (for example, by locking doors)

do things of a personal nature that a child can do for themselves, such as tolleting or
changing clothes

engage In open discussions of a mature or adult nature In the presence of children (for
example, persanal social activities)

use inappropriate language In the presence of children

express personal views on cuftures, race or sexuality in the presence of children
discriminate against any child, including because of culture, race, ethnicity or disability
ignore or disregard any suspected or disclosed child abuse.

« By observing these standards, you acknowledge your responsibifity to immediately report any
breach of this code to vanhoe Primary Student Safety Officer (Principal/Assistant Principal).
If you believe a student Is at immediate risk of abuse phone 000

»  This Code of Conduct s Included in the Comps & Excursions Policy and Volunteers in Schools Policy.
Where it is specified in these policies, volunteers will agree to adhere to this Code of Conduct by

signing this document,

NI ssemiaiaiisns sl i
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Date: -

Authorisad and published by the Victordan Govemmant, 1 Tregsury Place, Melbourme,
& SBtate of Victoria, Departmant of Health and Human Sarvicas, Decembar 2015
Whare the term 'Aboriginal’ is used It refers 1o both Aboriginal and Tores Stralt Islander peoples.
Indigenaus s retainad whan il is part of the tithe of a report, program or quotetion. Throughout this
paper wa refar o "Aborigingl paoples’ rethar than ‘Aboriginal people’ to refiect the: plerality and
diversily of Victodan Aboriginal communifies,
Available at: www,dhs.vic.gov.swsbout-the-depariment'documeanis-nnd-resourmesipolicies.-

guidednes-and-kgisiationstudent-safa-siandards

Policy last reviewed in July 2016
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Spotting the Warning Signs of
Child Abuse: For School Staff

A REASONABLE BELIEF

Whitt oo | do if | suspest [farm a ragsonmable
bardintto child is being sbused?

vou MLUST ehkd' sction io soan a5 FOU WIETIEES

an moIdEst reco| v 8 discioaum of Iusper]

S0 il has baen, o g @t sk ofbeinpe
0. Yo MLST act whnrever you torma

HnE arEn

acrimenal offence

Yo BMUET Tolkew Ine Four Criticsl Actions for
Schpols: Responding to Incldants, Disclosures
or Sunplciens af Thild Abusa

When should | act?

You MUST sct evan I you are whsure and have not
oheansed the abusa.

You MUST fofiow the Fow Critical Actions Tor
Schools: Respanding to Incidents. Disclosures o
Suspicions of Child Abuse. Fallure toract can bea
eriminal affence.

What is child sbusa?

Child abuse can nclude physical abuse, sexusl

aibuse, groaming. emational or paychological hatm,

reglact or famihy vicdenca.

It doesa't heve to invalve physical contact of farce.

Child sbuse can include:

# talking to & child In a sexually aaplicit way

* grooming a child for futume sexual sctivity

» foreing a child to watch pornography

= baing witness to family viclance

» failing to provide a child with an adeguste
standard of nutrition, supendsion or madical
£ave to tha extent that the develapment of
the child Is placed st sarious risk, or is
significanthy imgaired,

Whao s most likely to ba impacted by
child abusa?

Ary child can be victim to chid abuse, however
childran who ane vuinorable, Eolsted and/or hive a
disaility are dizpropartionately sbusad

Abusa is often committed by sermeona the child
knows well such as o family membar or someons
within the school setting. bn fact, child abuse can ba
committed by any membar of the community.

Regardiess of who the perpetrator or victim is the
traurma of child abuse can have devastating impacts
upan 8 chid’s walibeing and development that can
last for tha rest of thalr life

This is why it is critical thet wa respond
imrediately to any form of suspectad sbiuse within
ot school communitias.

PROTECT Spotting the Waming Signs of Child Abuse: For Schoct Stef ~ DET @200 1



What are the signs that a child has
bean nbusad?

The meost commen physical and behavioaral
Indlicetars of child sbuse are outlined below.
Thie ig mot 8n exhaustive Fat

If you feel uncomfortable about a child's physical
prasentation or behaviouwr, but heve not directly
witnessed or been told about abuse, or risk of
abuse, you should sl act,

You can seak further advice and If vou ferma
reasonable baflef that a child has been abused,

is belng abiused, or is at risk of abuse then you
MUST fallow the Four Critieal Actians fo
schoolr Responding to incidents. Discloaures or
Suspicions of Child Abase,

Common PHYSRICAL indicatars of
child nbuse

® bruises; welts, cuts/grazes or burma
tespecialy those on back bottom, legs, arms
and inner thighs or in unusual configurations
and may resembile an object)

= internal injuries and bone fractires not
consistant with the explanation offered

® any injury to the genital o« rectal area (a.g
bruising, bleeding, infection or amything
causing pein to go 1o the toilet)

= wearing clathes unsuitable for weather
conditions to hide injuries

* sexully-transmitted disesses and/for
freguent urinary tract infections

* sppearing conaistently dirty and unwashad
and/or inappropriately drassed for
waathar condithansg

® baing conststently hungny, tired and listless

* having unattended health problems and lack
af routine medical care

® intemal injurkes

Cammaon BEHAVIOURAL indicatorsaf
child sbuse

* disciosune of sbuse and/or drewings o
writing which depicts violence and sbuse

# habituad absences from school without
rezsonable explanation

* gignificant and unexplained delays in
emaotional, mental or physical development

" regressive or unususd changes to behavicur
{eg. sudden decling in seademic
withdrawal, hyparactivity, sggression,
bédwetting)

= drug of alcahol misuse, suicide or sedf-harm,
harm to others or animals

u' g0 inconsistant or unlikely explanation for an
Injury; or inability to remember the cause

* meluctance to go home and/or a wariness
arfearof 8 parent/carer

= unusual fear of physical contact with adulis

= persistent and sge-inappropriate sexual
ectivity (&g excessive masturbation or
rubbing genitals against adutts, promisculty)

* poor self-care or personal hygiane

® an unusually closs carnection with an
cider parson

* possessing expensive gits or money
ieg 8 new mobile phone given to thern
by a "friand")

* teking on a caretaker role prematurely, trying
to protect athes family members.

What are the signs that an adult is
perpetrating abusa?

The mest comman indicators that an adult ks
abusing # child are cutlined below: This is not an
exhaustive [t

Fyou feel upcorroable inany way about &
redationship betwesn an sdult and a child {os
inappropriate relationships between children such
g5 siblingz) yvou MUST still act by following the
Four Criticel Actions for Schools: Besponding

to Incidenty, Dischorunes or Suspicions of

Child Abuse.

PROTECT Spotting tha Waming Signs of Child Abuse For School S5t DET @008



Comman Indicators of sdults
abusing children

Family membars (parents, siblings,
extended Family)

" gttempts by cna parent 1o allenete thair child
from the cthar parent

= varprotactive or volatie refationshipa

# reductance by the child to be slone with cae
of irare of their famify mambars

* & child and & sibling behaving like boyfriend
and girlriend (gmbarassment if thay are
found alone togethes),

Other adults (e.g. school staff member,

volunteers, coaches)

& touching a child inspproprately

# bringing up sexual material or personal
disclosures Into convarsations with a child

= inappropriate contact with tha child
le.g calls, ormails, baxts, social madis)

= obvious or inappropriate prefenrential
trestment of the child {making them
fea! “zpecial’)

* giving inappropriste/expansive gifts to
achifd

# having inappropriste social bowndaries
g, talling the child about their cwn
persanal problams)

» offering todrive s child to or from school

® |nviting themseelnes over to their homes,
calling them at Aight

# befriending the parenta’canars af th child
and making wisits to their home

= undermining the child's reputation (s0 that
the child won't be believed),

Whare to go for further advica?

= Your Principal or 8 member of The
leadarship team

s DOHHS Child Pratection on 131 278

= Your local police station

In adaitian, Catholic school staff can contact Their

local diacesan education offica:

= Aschdiooese of Malbourne: Student Wellbaing
Infarrration Line on (031 9267 0228

i [Cipoese of Bale: Sanior Bducation Consultent on
(03) 5622 6600

# Diocese of Ballarat: Studant Willbeing on
{03} 5337 M35

& Diocese of Sandhwrst Tesmn Leader Pastoral
Welbaing on (D3] 5443 2377,

Want to know more?

The sdvice containad within this factsheet is drawn
fram identifying and Responding to All Forms of
Abuse in Victorian Schools which can be found at
www eduiation vic gon g profect

You must refer to this guidance toensure you mest
your obligations to pratect childmn.

To famiEarise yoursalf with this palicy and to
consider how it spplies in different scensrios, visit

b sar e | D B e prDEe L,
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PROTECT

Everyone has the right to be safe
and be protected from abuse.

No one should behave in a way that

makes you feel unsafe or afraid,
including anyone in your family,
anyone at school or anywhere else

in the community.

Tell a teacher or any adult at your
school if you feel unsafe.

\EDUEA.TI{:F\"\ V'ocu |
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It's everyone's responsibility.

Adults at school must listen and

respond to concerns about
child abuse.

If you suspect abuse of any child
or young person, you have a
responsibility to report it,

even if you are not sure.

Further information & resources
www.education.vic.gov.au/protect

cecyv o
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CHILD ABUSE INCIDENT REPORTING FORM

RESPONDING TO AN EMERGENCY
DID THE CHILD REQUIRE FIRST AID? PROVIDE DETAILS IF 'YES'.

WHO ADMINISTERED THIS® [NAME AND TITLE)

DI THE CHILD REQUIRE FURTHER IMMEDHATE MEDIC AL ASSISTANCE®

CURRENT LOCATION AND SAFETY STATUS:
E.G. ARE ALL IMPACTED STUDENTS SAFE AND NOT IN ANY IMMEDIATE DANGERF

IF A CHILD IS IN IMMEDIATE DANGER SCHOOL STAFF SHOULD REPORT
IMMEDIATELY TO VICTORIA POLICE ON 000

INFORMATION

PERSONAL DETAILS
MNAME: GENDER:

YEAR LEVEL/CLASS: DATE OF BIRTH:
RESIDENTIAL ADDRESS:

PARENT/CARER NAME/S:
FARENT/CARER CONTALT:
LANGUAGGE(S) SPOKEN BY CHILD:




FAMILY BACKGROUND
FAMILY COMPOSITION [IF KNOWRN):
LIST PARENTING OR CARE ARRANGEMENTS AND SIBLING NAMES AND AGES

ANY OTHER PEOPLE LIVING WITH THE CHILD [IF KNOWM):

FAMILY BACKGROUND
DISABILITY, MENTAL OR PHYSICAL HEALTH ISSUES IN FAMILY [IF KNOWN):

LIKELY REACTION TO A REPORT BEING MADE [IF KNOWNJ:




ANY PATTERNS OF BEHAVIOUR OR PRIOR CONCERNS LEADING UP TO AN INCIDENT,
DISCLOSURE OR SUSPICION:

DETAILS OF PERSONS ALLEGED TD HAVE COMMITTED THE ABUSE [IF KNOWN)

MNAME:

GEMNDER DATE OF BIRTH:

RELATIONSHIP TO CHILD:

NOTHING IF THEY ARE WITHIN THE SCHOOL OR WITHIN THE FAMILY AND COMMUNITY [THIS WILL
IMPACT ON WHO YOU REPCRT TO)

ADDRESS:

CONTACT DETAILS:
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